
Appendix 9: Sample of interview focussed coding:  
 Interview 07 (19th March 2012) 

 
 

Initial codes 
 

Focussed codes 

 
Forged collaborative links with academic early in role 
Has a good/equal partnership with an academic 
Both bring different skills and both deliver 
Grew in roles together and “built on shared knowledge” 
Has extensively presented and published 
Collaboration has improved the quality and confidence 
Partnership has provided security “I think the big thing with that is that it’s 
been a research partnership rather than me being the clinical conduit for 
their research” 

Good collaboration and 
partnership with HEI 

Would like to so more research 
Trying to involve Research Radiographers more in the team 
Need to have a team “So, it’s about how we generate a team that can 
take forward from the research ideas” 

Team research 

Job plan states 2 sessions of research a week but has good flexibility and 
usually has 1 day a week 
No-one questions research time 
Often does research off site to get better quality time 
 

Job plan with 
dedicated research 
session 
Autonomous 
Has control of working 
week 

Research should be a core domain 
Role is about identifying the need for research areas and implementing 
evidence in to practice but also need to be a doer to. 
“I think it’s about identifying the need for research because we’re at the 
forefront of clinical practice, particularly in terms of changes in practice 
…And certainly it’s around taking research evidence and implementing 
into practice.  But I think, I say we should be, have the chance to 
influence research directly by doing some.” 

Research should be a 
core domain 

Research has changed service 
 

Evidence based 
practice 

The role is one of developing and it takes time to get to that level “So, 
that’s the thing that people forget.  It’s actually not a quick fix overnight.  
That actually, it does come with a long trajectory.” 
 

Need to develop role 

Facilitators: time, inclination, access to expertise, team work “So, I think, 
actually being part of a team rather than an individual is key.  And I think 
working as a single person in one organisation can be very isolating.  Can 
be one of the real reasons why research can’t really get off the ground 
because there’s only you.” 
 

Facilitators 

Barriers: ? time. But “not convinced there are real barriers” “barriers are 
often very, an easy excuse” 
Research is “not as hard as it’s perceived” 

Barriers 

Research should be “part of your job” 
A stigma of being too hard and complex 
Need to demystify:  “And it doesn’t have to be about the most complex 
things actually. It’s the little things that make the biggest difference.” 
Need to “sell” research: “It’s not rocket science. It’s just being able to sell 
it in the right way.  Research is as much around selling as it is about 
inquiring.” 
An evolving culture 

Need to demystify 
research 
Develop research 
culture 

 


